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a. Finalizing a job description for the position, reflecting the potential distribution of the

faculty assignment {teaching, research and service) in each unit.
b. Developing an advertisernent for the position, assuring that FAU's credentialing policies

may be met for the assignment in each unit.
¢. Developing the recruitment process, consulting Faculty Search and Hiring Procedures

from the Office of the Provost.
d. Submitting a fact-finding report to the Department Chair/School Director and Pillar
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